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5 Striving for
% a Harassment-Free Campus

Educational Corporation of Toyo University is
addressing the prevention of harassment in order
to build a suitable learning, working and education
and research environment for all individuals
affiliated with Educational Corporation of
Toyo University such as students,
faculty members and staff.

Educational Corporation of Toyo University
Harassment Consultation Office



@ What is harassment?

Harassment is the unwelcome behavior that causes feelings of emotional distress
to other people in school or the workplace and actions that adversely affect

the other person's study or work environment by causing the person to feel a sense
of discomfort or disadvantage.

@ Sexual harassment

Sexual harassment means sexual behavior that makes feelings of emotional distress
to other people in school or the workplace and actions that adversely affect

the other person's study or work environment by causing the person to feel a sense
of discomfort or disadvantage.

@ Academic harassment

Academic harassment means behavior which makes use of a power r
education or research to cause discomfort to other people and viola

rights or interests in relation to work or study.

@.} Power harassment

Power harassment means behavior that abuses an advantage0
discomfort to other people and violates the person's rights or i
to work or study.This includes not only what is done from the s
subordinates, but also what is done to superiors from subordinat

(expertise, experience, etc.) as a backdrop.

@ Important note

LGBT is a generic term for sexual minorities (lesbian, gay, bisexual

and transgender). Recently, it is called LGBTQ with the addition
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of Q (Queer and Questioning),which means people who are sexual mmorltles
but who are not LGBT or those who are not clearly identified as having

a sexual identity.

Maternity Harassment refers to harassment or disadvantageous treatment
due to pregnancy, childbirth and child care leave. Harassment against men to try to
get the child care leave (Paternity Harassment) is also adapted to be problematic.

How to prevent
harassment

@ Respect each individual's
personality.

@ Pay attention to what
others feel regarding your
words and actions,
and have good manners/
etiquette at all times.

@ If you find that a person
feels uncomfortable,
stop your actionimmediately
and apologize right away.

If you witness
someone being
harassed

@ Do not ignore the harassment.

@ Encourage the target of the
harassment to consult
a counselor.

@ Respect the will of the victim,

please handle personal
information carefully which
may come to your knowledge
from your acquaintance.

% If you are
a Target of
Harassment ’i‘

@ Do not stay quiet, say NO
to the assailant.

@ You do not have to blame
yourself, youcan tell friends
or counselors.

@ Make a record of the dates,
times, locations, and what
happened.

@ In case of an emergency,
call the police.



Consultation Flow

Counselors will consider solutions with clients.
Counselors protect the confidentiality of personal information.

Make contact

External institutions Internal institutions

Harassment Consultation Office

Harassment Hotline Harassment Counselors
¥In principle, we do not accept

anonymous reports or consultations.

Consultation and advice

. 4

In the case where it is difficult

Resolved to solve through consultation
Make an official claim
Committee for Prevention of
Campus Harassment
Coordination Investigation

v
President /Chairman

Based on the coordination or the investigation,
appropriate measures are taken

-About consultation-

-We protect the confidentiality of personal information.

-Privacy is protected and clients will receive no unfair treatment.
-We will conduct problem-solving based on fact finding through
an investigation from the viewpoint of human rights protection
to help the vulnerable and always respond in a fair way.



Consultation Desks

Harassment Consultation on Campus ©e® ©¢ © 050 ¢

Harassment Consultation Office

@ The Harassment Consultation Office accepts consultations to solve problems caused
by harassment in school and workplace. Counselors with qualifications such as Certified
Public Psychologists, Clinical Psychologists and Industrial Counselors will consider
solutions with clients.(:;¥Booking required. Online consultation available.)

Location Hakusan campus Hosui-kaikan, 3F
Reception time Mon-Fri 10:00-13:00,14:00-18:00
TEL. 03-3945-4227

How to book 1. Telephone reception 2. Reception by coming room
3. WEB reception (https://www.toyo.ac.jp/about/effort-activity/harassment/)

Harassment Counselors

@ Contact information about counselors are posted on the university website or
bulletin boards.

@ Consultation is also available at the student support office and student counseling
offices on each campus. Contact information about offices are posted on the
university website.

@® We protect the confidentiality of personal information.

Location of bulletin boards

¥ Each campus of the university - Please visit the university website.
https://www.toyo.ac.jp/about/effort-activity/harassment/

¥ Himeji Junior and Senior High School - Staff room and Administration Section

¥ Ushiku Junior and Senior High School - Staff room and Administration Section

¥ Keihoku Junior and Senior High School -+ Staff room and Administration Section

External Institutions ege @ o o0 0 o 050 0 o o

Harassment Hotline

& 0120-331-781

Reception time Mon-Fri 12:00-21:00 Sat,Sun&hoilday 9:00~17:00
Harassment Hotline(WEB)
https://www.dial-soudan.jp/rs/toyo_univ/
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